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Guanxi Dynamics: Shifts in the Closeness of Ties Between Chinese Coworkers
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Scales in Chinese:

THERIEXRFEZEZEEX Guanxi Closeness Scale:
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FATBEH B2 £ We understand each other

BAEIEHPEMZE. B4 We support each other at work

RATE T/EDRED £ o & BX FHIFIZE We keep the other party’s interest in mind at work
EIEF , BiEBEMHEEXNHHEN We respect each other’s point of view at work

N ITEFWEDR |, RI8EHB T2 %8 We can fully communicate about the problems at
work

EAH MR RABLL We have similar personalities

BAE KRB E 1T We have similar interests and hobbies
BAEM{EEX 7 We trust each other
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N TERSEXRRMNKXBEHER Critical Incidents Scale:
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ZREZEANETEFHNIRBENEZIZEE, M4 The colleague kindly reminded you when
he/she found the mistakes you made in your work.

ZEEFX & TEL TS The colleague encouraged your work
ZREBESZIEFREE The colleague cooperated well with you at work

ZREEHEE TEFIEIBR A The colleague communicated with you frankly at work
ZRESZBIEZR—EZIR, It The colleague had dinner with you and played with
you after work

ZEEEETE L EFEIT The colleague helped you with your problems at your personal
life

ZEESEZ—-RES MR ZFHES) The colleague and you went together to non-work
related activities

ZEETRE /RS The colleague reported bad things about you

ZEZES1TF — The colleague does not do as said

ZREETEFRIEEE The colleague only took tasks that would benefit his/her
personal interest

ZEEEXECHRE , £ The colleague overstated his own contribution
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ZRIE L AL ITFLR The colleague criticize you in public

ZREEIEHPTE S The colleague did not cooperate with you at work
ZRIEE T BHETE The colleague did not return the money you loaned him/her
ZEEEWEWER , FHIC The colleague did not provide help when you needed it
ZREEE BIREKIRE The colleague talked badly about you behind your back



