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IACMR Newsletter

The JACMR Newsletter is a bilingual newsletter, sponsored
by Beijing New Curves Co., Ltd, a subsidiary of China
Posts and Telecom Press, published by the International
Association for Chinese Management Research to facilitate
the communication between the association and its members
as well as to stimulate the dialogue among researchers in the

field of Chinese Management. It appears on a quarterly basis.

Newsletter Editors

Xiaohua Yang, University of San Francisco (Editor-in-Chief)
Zhe Zhang, Xi’an Jiaotong University (Chinese Version)
Rebekah Waite, Queensland University of Technology
(English Version)
Ying Zhou, Queensland University of Technology
(Assistant to Editor-in-Chief)

Contributions

Contributions to the newsletter should be sent to Mr Red Ng
at: iacmr@asu.edu. Submission deadlines are listed at the
end of this newsletter. Please limit all submissions to less
than 300 words, and do not extensively format documents for

publication.

Feedback

Feedback and comments with regard to the newsletter can be
sent to Mr. Red Ng at: iacmr@asu.edu.

Becoming a member of IACMR

For an online membership application, please visit our

website: http://www.iacmr.org.

Cover Photo by Jiansheng Tao.
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MESSAGE FROM THE IACMR
PRESIDENT

Bridging Theory and Practice by Knowing Both
Hwhy” and “H()W”

Shuming Zhao, School of Business, Nanjing University

Recently, I visited several companies in
China trying to understand how the ongoing
financial crisis has impacted companies,
their employees and the broader community.
As expected, most companies continue
to face unprecedented challenges under
the uncertainty of the economic situation.
CEOs discussed possible scenarios where
the crisis might have been avoided and
contemplated feasible explanations for
their failure to anticipate the problems.
Many questioned why no existing theories
forecasted this crisis and how companies
will survive it. Others expressed concern
that theoretical research has had little effect
on the life of organizations and wondered if
greater utilization of organizational research
might have mitigated the impact of the crisis.

Why do practitioners lament the impracticality and
irrelevance of most research for the business world while
researchers complain that practitioners do not adopt sound
management practices based on research findings? Why hasn’t
the day-to-day practice of management changed as rapidly as our
understanding of the theory of management has accumulated?
Why has management research failed to make a significant
impact on the world of practice despite the burgeoning volumes
of research output in peer-reviewed publications?

The writings of Peter Drucker offer some insight into the
contemporary situation. As Drucker argued in his seminal book,
The Practice of Management (1954), “Management is a kind of
practice, whose nature is implementing, not just knowing the
theory.” Management research needs to integrate both the “why”
(theories to develop understanding) and the “how” (theories to
guide implementation). The “why” refers to the theoretically-
grounded knowledge production processes designed to improve
our understanding. The “how” refers to the development of
theories focused on problem-solving which engender the
transfer, adoption and implementation of that knowledge into
management practice. However, it seems that academics have
focused on the “why” much more than they have focused on
the “how.” While academics tend to value “why” over “how”,
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practitioners tend to value “how” over “why”. In many cases
practitioners do not care “why” but need to know “how”! The
ability to effectively integrate management research and practice
is critical in today’s environment with both practitioners and
researchers playing pivotal roles.

In my message in our last IACMR newsletter, I encouraged
our Association members to put the economic crisis in the
context of our ongoing scholarly activities and to address the
problems being unveiled in front of our eyes in the world of
business and management practices. Asking the right research
question, however, is not enough; it is just the first step in making
a contribution to CEOs’ and managers’ effective decision-making
practices. In order to further bridge the gap between theory and
practice, we should know both “why” and “how.” When trying
to frame research questions and interpret results we need to
better incorporate and be aware of our research’s implications to
practitioners.

To respond to today’s problems and be better prepared
to anticipate problems in the future, I encourage our IACMR
members to maintain a critical awareness of today’s management
practices and seek experiences grounded in an understanding
of both the world of professional practice and the world of
academia. Only through effective integration can we learn how
to ask pertinent research questions, conduct relevant research
projects, and most importantly, solve real world managerial
problems.

Reference:
Drucker, P. F. 1954. The Practice of Management. New York:
Harper & Row.
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Management and Organization
Review News

General Call for Submissions

Attention IACMR members: please remember MOR
as a possible publication outlet for your manuscripts! We
are always looking for high quality research that meets
MOR’s mission, which can be found in the Information for
Contributors and Submission Guidelines (see http://www.
iacmr.org/Publications/MOR/Guide Author.htm).

MOR prides itself on its developmental policy in
the review process, striving to provide all authors with
constructive feedback to assist with improving their paper in
the future, regardless of the editorial decision. As testimony
to this effort, one author recently wrote to the MOR editorial
office, saying “...I am very pleased indeed with the remarks
from the reviewers. The comments are most useful and
informative and give excellent direction for what needs to be
done to improve the contribution my co-author and I hope to
make and will be taken as such. I am impressed with my first
contact in the field of peer review.”

We encourage you to share your knowledge and research
with the TACMR community and MOR readers by submitting
an original manuscript via MOR’s Manuscript Central site at

http://mc.manuscriptcentral.com/mor today.

MOR 5.1 in Chinese

We hope you’ve found time to read and
reflect on the March issue of MOR (Volume
5, Issue 1) with its important and thought-
provoking Editors’ Forum on the “Future of
Chinese Management Research.”

We strongly believe that this issue can have
a powerful influence on the direction of Chinese
management and organization research in the
future, so we are translating it into Chinese for
distribution to business schools in mainland
China and Taiwan.

Please help us in our mission to spread the
ideas in these articles by sharing them with your colleagues.
The English versions of MOR 5.1 articles are available for
free public download at the following website: http://www3.

interscience.wiley.com/journal/118509033/home
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MORS.2

The July issue of MOR (Volume 5,
Issue 2) features three articles and two
perspectives on topics ranging from business
group performance, international strategic
human resources, knowledge sharing, and
the relationship between national culture
and organizational culture to organizational
knowledge creation. Authors include Michael
Carney, Daniel Shapiro, Yao Tang, Yingying Zhang, Simon
Dolan, Tony Lingham, Yochanan Altman, Kathryn M. Bartol,
Wei Liu, Xiangquan Zeng, Kelu Wu, Barry Gerhart, Ian J.
Walsh, Mamta Bhatt, and Jean M. Bartunek.

The cover of this issue features a panda in honor of the
TACMR’s biannual dissertation workshop to be held this July
2009 in Sichuan, which has the largest panda sanctuary and is
home to China’s national treasure pandas. The photographer,
Li Na, is an Olympic athlete who is currently studying at the
Athletic University in Beijing.

MOR Online Keyword Index

MOR is committed to spreading the word about the
valuable and thoughtful articles we publish. To help scholars
search for relevant MOR articles more easily, we have added
an alphabetical keyword index of all MOR issues on the MOR
website at http://www.iacmr.org/Publications/MOR.htm in
the ‘Resources Download’ section. Using this index, you can
search by letter, then keyword to find articles related to your
own research. Each keyword includes reference information
for the associated articles. We will keep this index up to date
with each new issue of MOR, and we hope you will find it a

helpful resource!

MOR Online Awards Page

MOR is proud to recognize scholarly contributions to
the field of management and organization, especially within
the Chinese context. Currently, MOR awards include the
following:

» Wiley-Blackwell Management and Organization Review
Young Scholar Award

* Management and Organization Review Best Reviewer
Award

* Management and Organization Review ‘China Goes
Global’ Best Paper Award

To raise awareness of both the awards MOR confers
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and the recipients who have received these awards, we have
added an Awards section to the MOR webpage, which you
can find at the following link: http://www.iacmr.org/Awards/
MORAwards/Awards.htm. Please visit this site to learn more
about each award, including qualification criteria, prizes, and
previous winners and runners-up. Maybe you will be one of
the next recipients!

Special Issues in MOR

MOR has two Calls for Papers currently open:

Special issue on “Innovations in Public and Non-profit
Sector Organizations in China”(Deadline: September
15, 2009).

Special issue on “Indigenous Management Research in
China”(Deadline: February 1, 2010).

Please update your address for IACMR/MOR!

If you want to receive your copy of MOR on time,
every time, we need to have your complete, current contact
information! It saves you from frustration and us from extra
time and expense if the [ACMR membership staff has your
up-to-date address. To ensure we have an accurate contact
address for you, please update your address as often as
necessary to ensure we have the most complete, up-to-date
information.

If you are missing any issues, please check the
membership directory on www.iacmr.org to ensure that your
address is correct. If you would like a copy of missing back
issues, please contact the MOR office at ASU (iacmr.mor@
asu.edu) for those outside of China and the IACMR office at
PKU (iacmrbj@pku.edu.cn) for those residing in mainland
China.
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Members’ News

Xiao-Ping Chen received the 2009 Outstanding Ph.D. Mentor
Award at Michael G. Foster Scool of Business, University of
Washington

Dong Liu received the 2009 Ph.D. Student Outstanding
Achievement Award at Michael G. Foster School of Business,

University of Washington.

Professor Anne Tsui, our founding President, has received
the Center for Creative Leadership's 2008 Walter F. Ulmer,
Jr. Applied Research Award which recognizes outstanding,
career-long contributions to applied leadership research.
Professor Tsui is in great company as former awardees of this
honor include Jerry Hunt, Gary Yukl, Fred Fiedler, Edwin

Hollander, Ann Howard and Bernie Bass.

Drs. Min Wu, Wei Zheng, and Xu Huang are the recipients of
the Emerald/IACMR Chinese Management Research Fund
Award, which supports the dissemination of knowledge for
the social good in China. The winning paper is entitled “Crisis
Leadership - Lessons from the 2008 Sichuan Earthquake”
and was written by Dr. Min Wu, Department of Public
Administration, Sichuan University, China; Dr. Wei Zheng,
Department of Counseling, Adult and Higher Education,
Northern Illinois University, USA and Dr. Xu Huang, The
Hong Kong Polytechnic University, Hong Kong, China.

Yang Xu (Assistant Professor of Business, Penn State
University) has received the 2009 Penn State University (New

Kensington Campus) Award for Excellence in Teaching.

Zhang Zhe, our Chinese editor for the IACMR newsletter,
received her Ph.D degree last December and is now
an assistant professor in Management & Organization
Department, School of Management, Xi’an Jiaotong

University.

Jing Zhou, Professor of Management at the Jessie H. Jones
Graduate School of Management of Rice University, has been
appointed to a chair professor position: Houston Endowment
Professor of Organizational Behavior (effective July 1, 2009).
Jing is a Senior Vice President of IACMR and an associate

editor of Journal of Applied Psychology.

Congratulations to the above members on their great

achievements!
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Members Publications

Journal Articles

Graen, G. B. (2008). Enriched Engagement through
Assistance to Systems Change: A Proposal. Industrial
and Organizational Psychology, 1(1): 74-75.

Graen, G. B. (2008). Linking Chinese Leadership Theory
and Practice to the World: Leadership Secrets of the
Middle Kingdom. In Business Leadership in China:
Philosophies, Theories and Practices. Editors by C. C.
Chen and Y-T Lee Cambridge Press, London.

Graen, G. B. (2008). New Approaches For Cultivating And
Nourishing Communications Networks. In Charles
Wankel’s Handbook Of 21" Century Management Sage.

Graen, G. B. (2008). Knowledge-driven corporation:
Complex creative destruction. LMX Leadership: The
Series. Editors G. B. Graen & J. A. Graen,Volume VI.
Charlotte, NC: Information Age Publishing.

Graen, G. B. (2008). What is a knowledge-driven corporation?
Knowledge-driven corporation: Complex, creative,
destruction. LMX leadership: The series, Editors G. B.
Graen & J. A. Graen, VI: 1-18.

Graen, G. B. (2008). Why knowledge-driven corporations
should invest in developing emergent response leadership
for both face-to-face and far-flung teams, Knowledge-
driven corporation: Complex, creative, destruction LMX
leadership: The series. Editors G. B. Graen & J. A.
Graen, VI: 231-242.

Graen, G. B. (2008). Growing Power Using Cherry Picking
Strategies, Power And Interdependence In Organizations.
Editors Dean Tjosvold and Barbara Van Knippenberg,
Cambridge University Press.

Graen, G. B. (2009). (series editor) LMX leadership: The
series, Volume VII.

Graen, G. B. (2009 — in press). Educating New Management
Specialists from an Evidence-Based Perspective: A
Proposal. Academy of Management Learning and
Education.

Graen, G. B. (2009 — April 13). Don’t Forget Sam Walton,
Business Week, page 70.

Graen, G. B. (2009). Excellence in Socio-Technical
Teamwork Requires Both Cognitive and Emotional

Bonding. American Psychologist, 64(1).
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Graen, G. B. (2009). 9-11-08 Crash: I-O Psychology Can
Help. The Industrial-Organizational Psychologist, 46(3).

Graen, G. B. (with L. J. Naidoo, C. Scherbaum, & H.
Goldstein). (2009). A longitudinal examination of LMX,
ability, differentiation and team performance. LMX
panel. SIOP New Orleans (Sound Record).

Hirst, G., Van Knippenberg, D., & Zhou, J. (2009). A
cross-level perspective on employee creativity: Goal
orientation, team learning behavior, and individual
creativity. Academy of Management Journal, 52, 280-
293.

Lam, L. W. and Lau, D. (May 2008). “Work climate and
customer satisfaction: The role of trust in the retail
context.” Journal of Management and Organization,
14(2): 141-154.

Lau, D. and L. W. Lam. (2008). “Effects of trust and being
trusted on team citizenship behavior in chain stores.”
Asian Journal of Social Psychology, 11: 141-149.

Lau, D., L. W. Lam and S. B. Salamon. (2008). “The Impact
of Relational Demographics on Perceived Managerial
Trustworthiness: Similarity or Norms.” Journal of Social
Psychology, 148(2): 187-208.

Li, H., Zhang, Y., Zhou, L. A. and Zhang. W. (2009).
Performance differentials between returnee and home-
grown entrepreneurs in China’s high technology
industries. Academy of Management Best Paper
Proceedings, Chicago, Illinois, August 2009.

Tourigny, L., Baba, V.V., Wang, X, & Liu, W. (2009).
Proactive personality, safety climate and job performance
among airline employees in mainland china. Canadian
Journal of Administrative Sciences. 26(1), 23-37.

Zhang, Y.. (2008). Information asymmetry and the dismissal
of newly appointed CEOs: An empirical investigation.
Strategic Management Journal, 29: 859-872.

Zhang, Y. and Wiersema, M.. (2009). Stock market reaction
to CEO certification: The signaling role of CEO
backgrounds (Leading article). Strategic Management
Journal, 30: 693-710.

Zhang, Y., Li., H and Schoonhoven. C. B. (2009). Inter-
Community Relationships and Community growth
in China’s High-Technology Industries 1988-2000.
Strategic Management Journal, 30: 163-183.
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Lau, D. and L. W. Lam. (2008). “Effects of trust and being
trusted on team citizenship behavior in chain stores.”
Asian Journal of Social Psychology, 11: 141-149.

Lau, D., L. W. Lam and S. B. Salamon. (2008). “The Impact
of Relational Demographics on Perceived Managerial
Trustworthiness: Similarity or Norms.” Journal of Social
Psychology, 148(2): 187-208.

Li, H., Zhang, Y., Zhou, L. A. and Zhang. W. (2009).
Performance differentials between returnee and home-
grown entrepreneurs in China’s high technology
industries. Academy of Management Best Paper
Proceedings, Chicago, Illinois, August 2009.

Tourigny, L., Baba, V.V., Wang, X, & Liu, W. (2009).
Proactive personality, safety climate and job performance
among airline employees in mainland china. Canadian
Journal of Administrative Sciences. 26(1), 23-37.

Zhang, Y.. (2008). Information asymmetry and the dismissal
of newly appointed CEOs: An empirical investigation.
Strategic Management Journal, 29: 859-872.

Zhang, Y. and Wiersema, M.. (2009). Stock market reaction
to CEO certification: The signaling role of CEO
backgrounds (Leading article). Strategic Management
Journal, 30: 693-710.

Zhang, Y., Li., H and Schoonhoven. C. B. (2009). Inter-
Community Relationships and Community growth
in China’s High-Technology Industries 1988-2000.
Strategic Management Journal, 30: 163-183.



Books

Alas, R. (Ed) (2009). Implementation of Changes
in Chinese Organizations: Groping the Way through the
Darkness. Oxford: Chandos
Publishing Limited. 230 p.

This book is about the
management of change in Chinese
organizations. There are no
commonly accepted theories of
change that have been developed
for China or countries in transition.
This book is an attempt to bridge
that gap and to provide a model
which takes into account the
specifics of organizational changes
in Chinese organizations. It looks
at various aspects of change implementation in Chinese
organizations, including the types, the process, the readiness
to change, and ethical issues.

This is the link for book on the Chandos list section of
Woodhead Publishing's website:

http://www.woodheadpublishing.com/en/book.
aspx?bookID=1848&ChandosTitle=1

Chen, X. P. (2009). Reflections
on Management: An Essay BS3 v ap 17 aws
Collection. Beijing: Tsinghua
University Press.

Chen,X.P (2009). Determinants of

Happiness. Beijing: Tsinghua

XRBATRTRANAR A

University Press.

Weihrich, H., Cannice, Mark V. and Koontz. H. (2008).
Management: A Global and Entrepreneurial Perspective,
12th edition, (Chinese language edition) McGraw Hill.

Management integrates theory with practice with the
objective of helping its readers in developing sound concepts
and in applying them in their managerial career. This edition

builds on its global focus by incorporating new examples

5%

Alas, R. (Ed) (2009). 1 E (W2 2R 4. 7r LT
iR 7). 4 Chandos AR ], 23071,

AR T P EHLH
R, 2R, TETPE
B BAb T A 28 55 1 L R
A B i A7 1
HE . AP TR — %
H, IR Tl A T EHSUE
FRORAL B R 2R
St H AN [ 7 L EAT A 4
Hi e g, A
IHER LA S A B n) 8, AR FAE
Woodhead H!FRZM 3 - Chandos
B HIIR AR

Implementation of
Changes in Chinese
Organizations:
Groping a way

through tt

http://www.woodheadpublishing.com/en/book.
aspx?bookID=1848&ChandosTitle=1

BRI (2009) (AFERAYE
e % B30HE) dbst
} A
74 - PRI (2009) (SEARIR
' SERER) dbat R
i

Koo L4 IT R

B
i®

= =en Il S

B wmeins

WK - TR, B - V.IRES, MPHE - LK.
(2008) . EH~. RSN, B2k,
(HPSChR ) ZUeRbr i ikt

CEH ) BIEEER PR, BAER B AR 85
ML, JRANE THAE A JEZ b o B RRAS R IR 26 35
. SRS I SR SR IR 2 Heh, R AL T 4Bk
WRER G A, B Zy kTN EE, 2T

11



from leading world organizations. It also looks
at entrepreneurship in a big way to illustrate that
individual and organizational entrepreneurship
is a major managerial challenge and opportunity
in the 21st century. Examples and cases of
entrepreneurial innovation have been integrated
throughout the text. As the earlier editions, this
edition is also modeled on the systems approach
to management and looks beyond North America
to bring in examples from the European Union,

Asia (including India), and Latin America.

Publications Forthcoming

Graen, G. B. (2009 — in press). Educating New Management
Specialists from an Evidence-Based Perspective: A
Proposal. Academy of Management Learning and
Education.

Graen, G. B. (2010 in preparation). Overview of leadership
research. Chapter in Many sides of leadership: A
handbook. Editor Michael G. Rumsey.

Graen, G. B. (2010 in preparation). What is employee
engagement? Chapter in The Handbook of Employee
Engagement, Editor Simon Albrech.

Graen, G. B. (2020 in preparation). How do you motivate
teamwork beyond business as usual? Chapter in The
many sides of leadership: A handbook. Editor Michael G.
Rumsey.

Wang, L. (In Press). "Ownership, Size, and the Formal
Structure in Organizations: Evidence from US Public
and Private Firms, 1992-2002". Industrial and Corporate
Change.

Yang, X. and Rivers, C. Forthcoming. Antecedents of CSR
Practices in MNCs' Subsidiaries: A Stakeholder and
Institutional Perspective. Journal of Business Ethics.

Zhang, Y. and Rajagopalan, N.. Forthcoming. Strategic
Change and Firm Performance: The Moderating Effect of
CEO Origin. Strategic Management Journal.

Zhang, Y. and Li, H. Forthcoming. Ties with service
intermediaries and product innovation of new ventures
in a Technology Cluster: Evidence from China. Strategic
Management Journal.

Zhou, J., Shin, S. J., Brass, D. J., Choi, J., & Zhang, Z.
Forthcoming. Social networks, personal values, and
creativity: Evidence for curvilinear and interaction

effects. Journal of Applied Psychology.
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Research Market

Lihua Wang, San Francisco State University, would like
to find someone working in the city of Guilin to administer
an 8-page long questionnaire on cultural values. Targeted
respondents are people who have business experience.
A reasonable fee can be paid for the data collection. If
interested, please email Lihua Wang at lihua@sfsu.edu.

Learner Garden

A China Reading List
Klaus Meyer, University of Bath, U.K.

An old saying suggests that those who have been in
China for a day, write a book; those who stayed for a month,
write a page, while those who stayed longer find it all too
complex to explain at all. Due to this complexity, no single
book can provide the definitive guide to China. The good
news, however, is that some 'Old China Hands' have defied
conventional wisdom and written books reflecting their
personal experiences and views.

When [ teach about emerging economies, and China
in particular, I try to encourage my course participants to
read broadly about the country and to aim for a broader
understanding than what an economics or business classroom
can achieve. In my view, China may best be approached
like the infamous five blind men approached the elephant
- everyone explores a part and together they can obtain a
reasonable image.

Thus, I compiled a list of personal favorites that I would
like to share with JACMR members.

(Auto-)Biographies: Western Perspectives

Personal experiences are often the richest and most
practical avenue to building understanding, provided they are
written with a healthy degree of humility and self-reflection.
China is changing so rapidly that some may dismiss the
relevance of past decades. Yet, the past informs peoples'
view of the world and their perception of the present. Older
autobiographic stories thus complement recent ones.

e The Man who Loved China: The Fantastic Story of the
Eccentric Scientist who Unlocked the Mysteries of the
Middle Kingdom, by Simon Winchester, published by
HarperCollins, New York. 2008.
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* Go Gently through Peking, by Lois Fisher, published by
Souvenir Press, London, 1979.

* Business Republic of China: Tales from the Front Line of
China's New Revolution, by Jack Leblanc, published by
Blacksmith Books, Hong Kong, 2008.

(Auto-)Biographies: Chinese Perspectives

Chinese perspective biographies and autobiographies
provide not only insights into the practicalities of life in China
in the recent past, but also into the Chinese way of thinking.
Often, I find the most interesting autobiographies written by
Chinese who eventually settled outside China and thus wrote
in a way that makes their experiences accessible to Western
readers.

e The Good Women of China and Miss Chopsticks by
Xinran, translated by Esther Tyldesley, published by
Random House, 2002.

e Qut of Mao's Shadow: The Struggle for the Soul of a New
China, by Philip P. Pan, published by Simon & Schuster,
2008.

o Wild Swans: Three Daughters of China, by Jung Chang,
published by Simon & Schuster,1991.

Fiction

I like to read novels and short stories to complement
more factual sources of information because they can convey
much better the atmosphere and the feelings, anxieties and
beliefs of individuals than an academic study could. Some
of these books assist in understanding how Chinese people
might think and feel about their life.

e Distant Star, by Barbara Bickmore, published by
Ballentine Books, 1993.

e The Bridegroom, by Ha Jin, published by Vintage
International, New York, 2000.

e The Uninvited, by Geling Yan, published by Faber, 2007.

Through www.kalusmeyer.co.u/Books China.htm, short
annotations to these books are available.

The China Venture Capitalist Confidence Index

Mark Cannice, University of San Francisco

Confidence among key economic groups (e.g. consumers
and CEOS) has been a closely tracked metric for many
years, as confidence is thought to be an important leading
indicator of business activity. However, confidence among
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professional investors in high-growth ventures has not
before been systematically tracked. The quarterly China
Venture Capitalist Confidence Index™ (Bloomberg ticker
symbol: CVCCI) is based on an on-going survey of Mainland
China and Hong Kong venture capitalists. The China VC
Index measures and reports the opinions of China based
professional venture capitalists in their estimation of the high-
growth venture entrepreneurial environment in China over
the next 6 - 18 months. In publishing a recurring confidence
index of China-based venture capital investors, my co-author,
Ling Ding and I, intend to utilize the local knowledge and
insight of our respondents to provide an essential perspective
and an on-going leading indicator of the dynamic Chinese
entrepreneurial business environment.

The China Venture Capitalist Confidence Index for the
first quarter of 2009, based on a March/April 2009 survey
of 19 Mainland China and Hong Kong venture capitalists,
registered 3.45 on a 5-point scale (with 5 indicating high
confidence and 1 indicating low confidence). This quarter's
reading is essentially unchanged from last quarter's measure
of 3.43. The leveling off of confidence over the last two
quarters appears based on a sentiment that the global
economic crisis may have bottomed out and China, in
particular, is well positioned to benefit from a likely rebound
in entrepreneurial activity that is to a degree stimulated by
government intervention. Please see Graph 1 for trend data.

Confidence Index
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China s governmental intervention enhanced confidence
among a number of responding venture capitalists. Harold
Chan of SEAVI Advent Private Equity stated “government
policy support and regulatory relaxation should offset the
difficult macro environment.” Max Burger-Calderon of Apax
Partners Ltd indicated “China’s stimulus program seems to be
working.”

Other respondents are finding opportunities for some
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firms to prosper in the current difficult economic climate.
Johannes Schoeter of Victoria Capital Limited indicated
“quality companies are taking the market share of less
competitive peers which are failing in numbers during the
present lower growth period. Thus, there are many high-
growth companies available at attractive valuations in the
present environment.”

Please find the complete Q1 2009 report and historical
reports at http://www.usfca.edu/sobam/nve/pub/cveindex.html

New Academic Program:
Combining the best of both worlds:
European business school announces new

Masters in Chinese Business and Economy

The Rotterdam School of Management, Erasmus
University, and the Chinese Department of Leiden University
have announced a new Masters program in Chinese Economy
and Business. The program will start in September 2009 and
will take one year to complete.

The first of its kind, the program is designed to meet the
demand of businesses looking for graduates who combine
sound management skills with a thorough knowledge of the
Chinese economy, business sector and culture. The result
of a unique collaboration, the program is taught by some
of Europe’s leading faculty in the field and combines the
outstanding expertise of both institutions. Lectures will be
held in both Leiden and Rotterdam.

Professor Barbara Krug, Academic Director of
the Chinese Economy in Business Master program, said:
“The Masters in Chinese Economy and Business is the
pre-eminent program for students interested in gaining
specialised knowledge and skills in this rewarding business
area. China is the engine of international economic wealth
creation. Currently, China is directly responsible for 20 —
25% of world economic growth. Due to the global recession,
this share is projected to grow as high as 30%. As a result,
Chinese companies are becoming more selective in their
choice of partner; fueled by their wealth, they engage in
an international ‘shopping spree,” resulting in an increased
presence within Europe. Clearly, China will reward those who
possess valuable country-specific knowledge as well as sound
business knowledge, as offered in our program.”

Also part of this initiative is a partnership program
to build a network of companies, professors, students and
alumni. Its objective is to facilitate internships for students
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and the exchange of information amongst all stakeholders.
For more information on this program, go to: www.rsm.nl/
mscba/cheb or www.masters.leidenuniv.nl.

Rotterdam School of Management, Erasmus
University is a top-ranked international business school
renowned for its ground-breaking research in sustainable
business practice and for the development of leaders in global
business. Offering an array of Bachelor, Master, Doctoral,
MBA and executive education programs, RSM is consistently
ranked amongst the top 10 business schools in Europe. www.
rsm.nl

Leiden University has had one of the most ambitious
and successful Chinese Departments in Europe ever since
the 19th century. In addition to research in the traditional
humanities, since the 1960s the Department has expanded
into modern areas in modern Chinese history, society, law,
philosophy, politics, international relations and mass media.

For more information on this release, please contact
Mark Greeven, assistant professor and academic coordinator
of Chinese Economy and Business on +31 10 408 1862 or by

email at mgreeven@rsm.nl.

Member Service—New Placement Service

In addition to job ads section, we are happy to announce
the Public resume section in which individual applicants
who are looking for jobs can place their resume online. As
a paid member of JACMR, you can login to our English
web site at http://www.iacmr.org and post your resume in
the Member Services area. Your publicized information will
then be available to general public who visits our web site
for 3 months. Do not miss this great opportunity to introduce

yourself to potential employers!
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Other Conferences and Special Issues

Journal of Asia Business Studies

Special Issue on “Accounting Changes and Issues”
Call for Papers

Recent global economic growth has caused tremendous
pressure in the demand for accounting and finance
professionals in all areas. Reacting to this, accounting and
finance professions have undergone tremendous change to
overcome issues the that have haunted the profession for
years.

Despite the rapid development in these areas, academics
and practitioners interested working in these fields are still
left with very limited forums to exchange ideas specifically
related to the Asia business context. The Journal of Asia
Business Studies (JABS), a refereed journal published by
the University of San Francisco, is designed to fill this gap.
Its primary objective is to stimulate research in all issues
related to Asian business. In 2010, the JABS will publish a
special issue on “Accounting Changes and Issues.” Areas of
interests include accounting education, auditing, accounting
theory and practice, accounting information and systems,
accounting systems management, behavioural accounting,
cost/managerial accounting, international accounting,
government and non-profit accounting, international tax
accounting, e-commerce in accounting and finance as well
as public responsibility and ethics. Also discussed will be
related problems of significance to both private and public
enterprises, with special emphasis placed on the interaction
between these areas in the Asian business context.

This special issue is edited by the Distinguished
Professor Lee J. Yao of Loyola University New Orleans in
the USA. Accounting, finance and international business
researchers as well as professionals in allied areas are invited
to submit research papers for the JABS. All papers are
subject to a double-blind referee process, reviewed by at least

two ad hoc reviewers. Email a copy of your article to:

Administrator, JABS

Email: ijanim@gmail.com
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CALL FOR PAPERS
CHINESE ECONOMY-SPECIAL ISSUE

Theme: Understanding the Chinese Economy through the
Lens of Social Networks and Agent-Based Models.

Special Issue Guest Editor

Nicholas S. P. Tay, University of San Francisco

Submission Deadline: May 1, 2010

The bimonthly journal, Chinese Economy, published by M.S.
Sharpe Publishing Co., offers an objective and analytical account
of the economic issues facing China. The Journal contains two
important features - unabridged translations of important articles
from Chinese sources (primarily influential scholarly journals and
publications in China) and original, unpublished works written by
scholars all over the world. The refereed Journal provides readers
with useful information on China’s economic development for
conducting future research and for understanding important policy
implications.

The Chinese Economy will be running a special issue that
focuses on applying social networks and agent-based models to
shed light on all aspects of the Chinese economy.

The majority of the publications in business journals still
rely on traditional methodologies in their investigations. Such
methodologies, which often fail to model the multilateral and
dynamically evolving interactions among the agents in the
economy and the co-evolution between the agents and the
environment, are ill suited for modeling or understanding the
complex, evolving and dynamic nature of real world economies
and markets. The aim of this special issue is to bring to the
attention of business scholars cutting-edge research tools
from social networks and agent-based modeling research. In
doing so we hope to uncover new relationships and gain a
better appreciation and understanding of various aspects of the
Chinese economy. This special issue also serves to provide an
interdisciplinary venue for collaboration and exchange of ideas
between business scholars and researchers in social networks and
agent-based modeling.

PAPER SUBMISSION:

The guidelines for paper submission are as the following:

1. We invite theoretical, empirical, and computational pieces that fit the
theme of this special issue. Papers that explore similar issues
in other Asian economies will be considered for publication

in the Journal of Asia Business Studies (http://www.usfca.
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edu/sobam/jabs/).

2. Submission deadline is May 1, 2010. Paper submission process
opens on August 15, 2009.

3. Papers must be limited to between 5000-7000 words including
references. All submitted papers will go through the standard
double-blind reviewing process.

4. Papers should be written in English and should contain original
material, i.e., that has not been previously published or
currently submitted elsewhere.

5. Those interested in submitting their work to this special issue should
e-mail their intentions to the guest editor at ce2009cfp@
gmail.com and request formatting instructions and a “Consent
to Publish” form.

6. All submissions will be handled electronically. Please e-mail

your submission and queries to ce2009cfp@gmail.com.

RESOURCES FOR BUSINESS SCHOLARS WHO ARE
NOT FAMILIAR WITH AGENT BASED MODELS AND
SOCIAL NETWORK THEORY

Thanks to Prof. Leigh Tesfatsion for bringing to my attention
the following resources for business scholars who are not familiar

with agent-based modeling.

Agent-Based Computational Economics Research Area:
Business and Management

http://www.econ.iastate.edu/tesfatsi/abusiness.htm

Agent-Based Computational Economics Research Area:
Learning and Coordination in Decentralized Economies

http://www.econ.iastate.edu/tesfatsi/amulmark.htm

Agent-Based Computational Economics Research Area:
Evolution of Interaction Networks

http://www.econ.iastate.edu/tesfatsi/anetwork.htm

Business scholars who are interested in getting in touch with
researchers in these areas may wish to subscribe to the following:

SOCNET (http://www.insna.org/pubs/socnet.html) -- the
Social Networks listserv,

SIMSOC (https://www.jiscmail.ac.uk/cgi-bin/
webadmin? AO=simsoc) -- listserv for computer simulations in
social science,

NAACSOS (http://www.casos.cs.cmu.edu/naacsos/lists.php)
-- the listserv for North American Association for Computational

Social and Organizational Sciences.
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Call for Papers — IREF Special Issue
International Review of Economics

and Finance

Email: iref@udayton.edu
URL: http://www.sba.udayton.edu/iref/
Submission Deadlin: December 31, 2009

FOCUS: Corporate Governance, Security Design,
Institutional Characteristics, and Asian Capital Markets

GUEST EDITORS:

Kam C. Chan, Western Kentucky University
Hung-Gay Fung, University of Missouri-St. Louis
Nicholas S.P. Tay, University of San Francisco

We solicit high-quality papers focusing on issues related
to corporate governance, security design and institutional
characteristics in Asian capital markets. Asian capital markets
offer various interesting institutional characteristics and features
that are not available in other markets. We are particularly
interested in studies that feature how these unique characteristics
help to shed light on our understanding of the theory and practice
of finance. Possible topics include, but are not limited to, the
following:

—Board structure, corporate governance and firm
performance;

—Corporate governance structure of business groups such as
Keiretsu or Chaebol;

—Corporate governance and financial crisis;

—IPO under-pricings in a unique book-building process;

—Informed and uninformed investor behavior with trading
data identifier;

—Behavior of financial institutions in a regulated environment;

—Risk management and use of derivatives in a less liquid
market and a tense political environment;

—Investment strategies designed to exploit the opportunities
created by the unique characteristics of Asian financial
markets

SUBMISSIONS: Papers should be submitted electronically to the
Finance Editor (irefl@udayton.edu), International Review of Economics
and Finance. Please follow the Journal submission guidelines, include a
$60 USD check for submission fees, and specify in your cover letter that
the manuscript is for this special issue. For additional information, contact
johnny.chan@wku.edu or fungh@msx.umsl.edu or tay@usfca.edu,
Deadline for submission: December 30, 2009; Notification of editorial
decision: March 30, 2010; Deadline for submission of revised papers:
June 30, 2010; Deadline for submission of final papers: August 30,2010
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TACMR Officers

Founding President — Anne S Tsui
Arizona State University
Department of Management

WP Carey School of Business
Arizona State University

Tempe, AZ 85287-4006, USA
480-965-3999

anne.tsui@asu.edu

Past President — Xiao-Ping Chen
Department of Management and Organization
Michael G. Foster School of Business
University of Washington, USA

Seattle, WA 98195-3200

206-543-2265

xpchen@u.washington.edu

President — Shuming Zhao
School of Business
Nanjing University

22 Hankou Road Nanjing
210093 China
86-25-83593419

zhaosm@nju.edu.cn

Senior Vice President — Jia Lin Xie

University of Toronto

Senior Vice President — Jing Zhou

Rice University
Vice-President and Program Chair for
2010 meeting — Chao Chen

Rutgers University

Vice-President and Chair of the Local

Arrangements Committee for 2010 meeting — Xiongwen Lu

Fudan University

Executive Secretary/Treasurer — Xin Yao
Wichita State University

22

IACMR X4

Bl K—iRifse

N B O PNE S
BlEGRT e, ERLAR

BABE, 352BJ3 ]

Tempe, AZ 85287-4006, F:[H
480-965-3999

anne.tsui@asu.edu

BT K —BRIE

AR R

Michael G. Foster 5~
HAGEHR

PR, WA 98195-3200
(206) 543-2265

xpchen@u.washington.edu

BUE2 K —BEEW]
PR RSB

el e T 6225
210093
86-25-83593419

zhaosm@nju.edu.cn

VR K W
AN

HURR K — Ji
AR

\

#

Rl 2K T 20102 AR K4 21 — BRI 4
B

HHER

PRATHLA5/0 55 45 — BRIk
JAT B ST R A

Bl &K 201022 R RSB/ T ST/ —
H

Wi i SC



Representative at Large (The Americas) — Yan Zhang

Rice University

Representative at Large (Europe) — Carl Fey

Stockholm School of Economics

Representative at Large (Asia-Pacific) — Xiaohua Yang

University of San Francisco

Representative at Large (The PRC mainland) — Baiyin Yang

Tsinghua University

See also http://www.iacmr.org/officers.htm
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Newsletter Publishing Schedule

Issue Submission Deadline Publishing Date
2009-3 August 1, 2009 September 1, 2009
2009-4 November 1, 2009 December 1, 2009
2010-1 February 1, 2010 March 1, 2010
2009-2 May 1, 2010 June 1, 2010
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