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IACMR Newsletter 
The IACMR Newsletter is an official bilingual publication 
of the International Association for Chinese Management 
Research, published by Beijing New Curves Co., Ltd, 
designed to facilitate the communication between the 
association and its members as well as to stimulate 
the dialogue among researchers in the field of Chinese 
Management. It appears on a quarterly basis. 

Newsletter Editors
T.K. Peng, I-Shou University (Editor-in-Chief)
Zhe Zhang, Xi’an Jiaotong University (Chinese Version)
Kevin Lo, University of San Francisco (English Version)
Ying Zhou, Queensland University of Technology 

(Assistant to Editor-in-Chief)

Contributions 
Contributions to the newsletter should be sent to Mr. Red Ng 
at: iacmr@asu.edu. Submission deadlines are listed at the 
end of this newsletter. Please limit all submissions to less 
than 300 words, and do not extensively format documents for 
publication.  

Feedback
Feedback and comments with regard to the newsletter can be 
sent to Mr. Red Ng at: iacmr@asu.edu.

Becoming a member of IACMR 
For an online membership application, please visit our 
website: http://www.iacmr.org.

Cover Photo by Tao Jiansheng. 
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A Welcome Message from IACMR 
Presidents

Jia Lin Xie
Magna Professor in Management 
Rotman School of Management 

University of Toronto

Jing Zhou
Houston Endowment Professor of Management
Jesse H. Jones Graduate School of Business

Rice University

Dear IACMR members:
With great excitement we welcome the following newly 

elected officers, who will officially take their respective 
positions starting June 2012 and ending June 2014:

Vice President and 2014 Program Chair
(Will become Senior Vice President in June 2014, 

President in June 2016, and Past President in June 2018)
Neng Liang, China-Europe International Business School, 

China

Representative at Large for Europe
Peter Li, Copenhagen Business School 

Representative at Large for the Americas
Hui Liao, University of Maryland 

Representative at Large for Asia Paciýc
Paul Hempel, City University of Hong Kong

Representatives at Large for China
Liangding Jia, Nanjing University
Kai Zhang, Renmin University

Student Representative for Overseas
Kaifeng Jiang, Rutgers University
Yonghong Liu, University of Miami

Student Representative for China
Rose Rui Hong, Fudan University
Zhonghua Gao, Renmin University

We would also like to take this opportunity to express our 
sincere gratitude to all people who agreed to be candidates in 
this ofýcer election.  Although some of you were not elected 
to serve this time, we are tremendously grateful for your 
dedication and devotion. IACMR has developed so rapidly 
and healthily simply because there are hundreds of members 
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who have contributed their time and efforts selflessly to the 
association.  We thank you all for your commitment to IACMR, 
and trust that you will continuously support IACMR.

In addition, we would like to report to you that the Dean’s 
Summit we had at the AoM meeting on August 14, 2011 was a 
great success. We had a great list of guests of honors, including 
Mr. Shi Wang, founder and Chairman of the Board of Vanke 
Co., and five deans from leading business schools (Dr. P. 
Christopher Earley, Dean of the School of Business, University 
of Connecticut; Dr. Bill Glick, Dean of Jesse H. Jones Graduate 
School of Business, Rice University; Dr. Yingyi Qian, Dean of 
School of Economics and Management, Tsinghua University;  
Dr. John A Quelch, Dean of China Europe International Business 
School (CEIBS); and Dr. Lin Zhou, Dean of Antai College of 
Economics and Management, Shanghai Jiao Tong University). 
The panel members' presentations were very well received. Please 
see below for the pictures taken from the Dean’s Summit. More 
can be found under Photos.

On behalf of the current IACMR ofýcers, we would like to 
express our sincere gratitude to all the elected officers for your 
commitment and support to IACMR.  As we know, IACMR 
is a premier scholarly association dedicated to the creation 
and dissemination of management knowledge with a focus on 
China. We aspire to be the professional organization of choice 
for management scholars, students, consultants, and practicing 
managers in and outside of China due to our emphasis on ethics, 
rigor, relevance, and impact. Our core values are: source of 
inspiration, commitment to excellence and spirit to service. Your 
motivation and determination in serving the association illuminate 
IACMR’s core values.  You form a strong team and we trust you 
will provide great contributions to our association! 

With the new group of officers being elected to start their 
respective services in 2012, IACMR marches into her tenth 
birthday.  As current and incoming officers, we will carry 
on IACMR’s good tradition to do our best to serve IACMR.  
Nevertheless, the development of the association takes collective 
efforts by all our members. Please let us know if you have any 
suggestions about how the association may better serve our 
members. We are looking forward to working with all of you to 
further develop IACMR and promote high-quality research. 
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IACMR Workshop Reþection Reportsð
Taipei and Xiamen

Readers interested in more information and pictures about 
these two workshops are encouraged to visit these websites: 
http://sm2.xmu.edu.cn/Article_Show.asp?ArticleID=4195 
(Xiamen) and http://www.commerce.nccu.edu.tw/iacmr/news.
php (Taipei).

R_gncg Umpiqfmn N_prgagn_lr Pcdjcargmlq

Nspqsgle Cvacjjclac8 Npmdcqqgml_jgqk* N_qqgml* _lb
Np_ek_rgqk Jc_plcb dpmk G?AKP ?btgqmpq

(Originally Written in Chinese by Nai-Wen Chi) 
Institute of Human Resource Management, National Sun Yat-Sen 

University

When I was a first-year PhD student, Prof. T. K. Peng 
and Carol Yeh-Yun Lin shared their valuable, wonderful 
experience with me regarding attending the 7-day IACMR 
workshop in Xian in 2005. They told me that they felt 
recharged and energized through interacting with and 
learning from the faculty advisors. They fully concentrated 
on discussing and developing research ideas during the 
workshop , which they hadn’t found time to do for a long 
time. I couldn’t imagine what it would be like, but I was full 
of admiration. I was not able to attend the IACMR workshop 
till this July in Taipei where I finally had the opportunity 
to learn directly from workshop advisors’ professionalism, 
passion, and pragmatism in both research and teaching.

Though I was a little mentally and physically exhausted 
after a four-day intensive workshop, I gained invaluable 
experience and knowledge through the courses taught by 
eight IACMR advisors. It was a wonderful and inspirational 
experience to observe, feel and communicate with those world 
renowned scholars in an intimate format when I previously 
could only find their names in research papers. Prof. Anne 
Tsui taught us the value, importance, and spirit of the 
scientiýc research. Prof. Jing Zhou shared several useful tips 
with us regarding how to choose interesting and important 
research topics and how to design a holistic research. Prof. 
David Whetten taught us how to distinguish mid-range theory 
from a general theory and how to apply the mid-range theory 
for hypothesis development and testing. Prof. Larry Farh 
highlighted several important issues relating to the validity 
of scales and developing and testing multilevel research 
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framework. Prof. Jia Lin Xie shared her experience regarding 
how to use objective data in survey research and pointed out 
some important issues when writing a research proposal.

It is my pleasure to join Group Six led by Prof. Jia Lin 
Xie. Jia Lin was always so humorous and passionate during 
the workshop. She was also very nice and patient with us. 
No matter whether our research ideas were useful or not, she 
always encouraged us to express our thoughts and gave us 
very insightful and constructive feedback when discussing our 
research ideas. These facilitated psychological safety within 
our group and thus activated many creative ideas during the 
discussion sections. I learned a lot from Jia Lin, especially 
how to be a good mentor, advisor, and researcher.

During each seminar, IACMR advisors shared their 
invaluable tacit knowledge regarding how to generate ideas, 
develop theoretical frameworks, collect data, and rebound 
from setbacks. They taught me a simple but important lesson: 
working hard and being serious are the keys to success. I 
really learned their professionalism, passion, and down-
to-earth attitude through the seminars and discussions and 
recognized my weaknesses and shortcomings. I believe these 
will motivate me to further improve my knowledge and 
attitudes.

At the celebration performance of the last day, all 
workshop members showed their passion and creativity on 
the stage. We truly enjoyed the IACMR workshop and believe 
that it will have important impact on our future careers. I felt 
very pleased that I came to know so many young and active 
scholars and see my former fellow graduate students during 
the workshop. Finally, I wanted to say “thank you” to Prof. 
Wei-Chi Tsai for leading a group of lovely and loving staff 
members to organize the workshop and take care of us. I 
appreciate all the help you gave us. Thank you!
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G?AKP Umpiqfmn Pcdjcargml
(Originally written in Chinese) 

Hsueh-Liang Fan, Doctoral Student, Graduate Institute of Technology 
and Innovation Management, National Chengchi University

I was reluctant to participate in the workshop 
the night before the IACMR program started; it 
had been a long time since I enrolled in such an 
intense workshop. However, my impression of 
the workshop was completely changed by the 
end of the ýrst day. After the four-day program, 
I found new meanings about research during the 
learning process, and I was so excited to share 
my personal experience with my teachers and 
classmates. The four-day program lifted me 
to a new level of research attitude and ability. 
I continuously thought about how I could 
incorporate the material I learned into my personal academic 
career. 

The academic community to new joined scholars

As Professors Anne Tsui and David Whetten said, 
changes in human life began with the accumulation 
and growth of scientific knowledge, and the increase of 
scientific knowledge relies on the conversations of the 
academic community. To new scholars, participation in the 
activities of the academic community is the ýrst step toward 
academic research. Although I had attended the Academy of 
Management (AoM) Annual Meeting three times, entering 
and starting conversations with the academic community 
of Chinese management research was unfamiliar to me. 
Participating in the workshop organized by the IACMR 
gave me a chance to be acquainted with some world-class 
Chinese management scholars. Being able to interact and 
have conversations with these scholars on multiple occasions 
helped me ýnd ways into the academic research community.  

Enlightened by Great Mentors

Doing research is like cultivating one’s spiritual self: 
the most difýcult part is ýnding a good mentor. Without this, 
individuals often fail to master the key points, or to learn 
from mistakes in the learning process. The professors of 
the workshop were always willing to share the theoretical, 
methodological, and practical requirements of mainstream 
journals from their personal research experience. They often 
stayed late after the workshops to continue the discussions 
with the participants. I was most impressed by the group 
discussion sessions. Each participant had plenty of time to 
discuss, share and revise his/her research proposal with the 
advisor and the group members. Although I had experience 
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in publishing SSCI and TSSCI journals, the hands-on workshop 
training helped me digest and incorporate the theories I had 
learned previously. Additionally, I had also learned the areas I 
often neglected in academic writing. I was able to see problems 
from a holistic approach and mastered the essential principles of 
writing academic research papers.     

Charisma and consideration of workshop advisors   

My research interests focus on exploring the factors that 
arouse creativity in individuals, and how individuals acquire 
creativity from interacting with others.  Thus, I like to observe 
the interactions among the participants and the advisors during 
the workshop. I deeply esteem the ethics and perseverance 
of each advisor towards academic research. I particularly 
appreciate their values and beliefs to the academic education 
through their own words and deeds. Professors Zhou Jing, Jia 
Lin Xie, and Larry Farh always responded to the participants' 
discussions with positive, proactive, and conýrmatory attitudes. 
In my eyes, I think these are the qualities that a good scholar 
should have achieved.

Chinese management research community as a big family

Academic research is a lonely road, and the most valuable 
asset in academia is friendship. Rabindranath Tagore and Albert 
Einstein had nearly 30 years of age gap, but they appreciated 
each other. In a postcard to Einstein dated Dec. 22, 1929, Tagore 
wrote: “My salutation is to him who knows me imperfect and 
loves me.” I met a group of great mentors in this workshop. 
They will not only be my first choice of internal review for 
papers in the future, but also be good companions on the road of 
pursuing academic research.

I have been wondering over how to connect the “four 
great dreams of youth (ýnding value in life, mentors, a life-time 
career, and love)” mentioned by my advisor, Dr. Jing-Jyi Wu, 
with the academic life of a scholar. I found the answer at the 
IACMR workshop. Regardless of how the environment changes, 
scholars who choose academic research as their life-time career 
are also pursuing the four dreams. 

I am grateful to IACMR, the College of Commerce at 
National Chengchi University (NCCU), and the Graduate 
Institute of Technology and Innovation Management at National 
Chengchi University for providing me with the opportunity of 
learning and interacting with others. This event allowed me 
to have a more comprehensive understanding of the Chinese 
management community as I stepped into the academic research 
community. I believe that participation in the workshop was 
merely a start; this will help me to reþect and adjust along the 
way of doing academic research in the future.
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Pcdjcargmlq _lb ?nnpcag_rgml
 (Originally Written in Chinese) 

Yu-Hsuan Wang, Doctoral Student, Department of Business 
Administration, National Chengchi University

We are very grateful that IACMR 
held a  research methods and idea 
development workshop in Taiwan for 
the first time. Through this valuable 
opportunity, we spent 4 days with the 
world leading Chinese management 
scholars, discussing and exploring the 
meaning of research in a very intimate 
format. This was a brand new experience 
for all of us. During this 4-day activity, 
Professor Anne S. Tsui first encouraged 
all the participants with words from Albert Einstein: “the 
purpose of academic research is to make life better for 
ordinary humans.”  Based on this belief, the 9 intensive 
sessions led by workshop advisors started from the easy to the 
complex, and everyone voyaged in the academic ocean.  In 
both macro and micro ýelds, all the faculty advisors shared 
their personal experiences and analyzed the requirements 
of top tier academic journals. This helped us understand the 
insights of academic research. From Professor David Whetten, 
we learned about how to master the thread of thought for 
research development and to position our own contributions 
in the academic field. Professor Brian Boyd and Professor 
Eric W. K. Tsang taught us how an academic study should 
be conducted through rigorous methods. Professor Chao C. 
Chen and Professor Jiing-Lih Farh respectively demonstrated 
how to resolve problems that may be encountered when 
doing qualitative and quantitative research.  In addition, by 
practicing “learning from doing”, Professor Jing Zhou taught 
us how to develop new ideas logically, and the results were 
instant. Professor Jia Lin Xie’s passion and devotion to the 
research moved all of the workshop participants. Lastly, 
when going back to the spirit of science, we felt like having 
been through a wonderful journey. The most impressive part 
was the intensive group discussions in which the members 
got to know research partners from similar research fields 
and built true friendships. Through those passionate member 
interactions, we could review our own studies and tap into 
new opportunities. That was very hard to come by.  It is very 
encouraging to know that Chinese management research 
has increasingly become important in the world of academic 
research. We’d like to thank IACMR again for arranging such 
a great training program for young researchers. We, the lucky 
ones, expect ourselves to create a better tomorrow for the ýeld 
of management in Taiwan.
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G?AKP Umpiqfmn Pcdjcargml Pcnmpr
(Originally Written in Chinese)

Yuan-Ling (Linda) Chen & Yu-Chin (Maggie) Lee
Doctoral students, Postgraduate Programs in Management of I-Shou 

University

IACMR Workshop: So Great It is Worth Taking Again 
About the Workshop

The 4-full-day program consisted of lectures and 
intensive discussion sessions covering research methodology, 
idea development, theories and frameworks required for a 
quality research project. The lectures were tightly structured 
in a way that fulýlled our thirst for knowledge, yet some time 
slots were scheduled for recapturing. During the day and night 
classes, we were assigned to different groups led by one of 
the faculty advisors: Professors Anne Tsui, Jing Zhou, David 
Whetten, Jiing-Lih Larry Farh, Chao C. Chen, and Jia Lin 
Xie, Brian Boyd, and Eric Tsang, all of whom are renowned 
for their innovative and unique research capabilities, and have 
made significant contributions to drive the development of 
Chinese management research..

Meeting Challenges

We were encouraged to present our proposals in English 
and answer all inquires and challenges from all workshop 
participants and advisors. From open discussions, we learned 
what was right and wrong. We deeply believe that we have 
gained enormous value and knowledge from the exchange 
processes. 

The High Points

ǒ	 The most exciting part of this workshop was that we had 
the opportunity to get to know and talk to those famous 
scholars in person. Their names frequently appear in high-
impact journal articles that every young scholar read, but 
hardly get the chance to meet in such a close environment. 
In classes, they served as workshop mentors to actually 
walked us through the processes they had gone through in 
their early years of publishing papers. 

ǒ	 During the classes, we were able to apply many of the 
topics we learned from this workshop into our projects and 
our group discussions. Randomly assigned group activities 
helped us to remain motivated, stay on task, and keep 
focused on the goals. As a result, each and every group 
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delivered excellent performance and achieved promising 
results.

ǒ	 Another great thing was shared leadership.  Once we were 
in randomly assigned groups, we were delegated with 
different responsibilities in the research project under 
Professor Zhou’s and Xie’s guidance.  Everyone worked 
so hard to contribute to the team project and work towards 
a common goal.  Each person could make his or her own 
leadership marks through the team exercise.

The Harvest

The structure of workshop enabled us to reflect and 
review what we had previously learned about management 
knowledge. After the 4-day program, we experienced the 
spirit of scientiýc research, the use of rigorous methodology, 
and most importantly, the ultimate goal of human well-being, 
which is what we should always keep in mind. 

Special Thanks to IACMR Workshop Faculty and Staff

Without mentorship and guidance from those IACMR 
workshop advisors, we wouldn’t be able to integrate, clarify 
and reinforce our past studies into a structured way to build 
a solid foundation. Without assistance and help from those 
young and enthusiastic staff members, we wouldn’t be able to 
learn, rest, and feel so comfortable in a new environment.

Sailing ð Continuous Professional Development

We would have liked more experience sharing from the 
mentors, but the time was limited. In conclusion, attending 
this workshop has been academically challenging yet very 
fulfilling. Now we are fully charged with the courage and 
energy to keep sailing on the seas of academia!!!

Here comes the familiar lyrics: I am sailing; I am sailing, 
home again, across the sea. I am sailing, stormy waters…I am 
þying; I am þying, like a bird, 'cross the sky. I am þying, over 
high clouds…

My heart is ýlled with enrichment. How rewarding!!!
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0.// G?AKP R_gncg Umpiqfmn Pcdjcargml Pcnmpr
 (Originally Written in Chinese) 

Hsin-Yi Huang, Doctoral student, Postgraduate Programs in 
Management of I-Shou University

On July 22nd, 2011, a summer weekend night, there 
was a brilliantly illuminated atmosphere and exceptionally 
lively program of entertainment at the I-Yu Hall of Chengchi 
University in Taiwan. This was an exciting moment; the 
graduation ceremony of IACMR Research Methods and Idea 
Development Workshop was being held. At the end of the 
5-day intensive training, every workshop participant felt so 
exhausted. However, every participant still tried their best to 
bring so many variety of talent shows (e.g., singing, violin 
solo, imitation show, etc.) to express their sincere appreciation 
to the workshop advisors, team members, and the staff. I 
was deeply moved and overwhelmed by lots of unforgettable 
moments. The advisors gave it all to the workshop;  team 
members helped each other even when they fell sick , and 
staff members went out of their way to assist the participants. 
All of these things happened every day during the four -day 
workshop.

Professor Jia Lin Xie (the Co-President of IACMR) 
mentioned that the major purpose of this workshop was 
to develop research ideas since most of the participants 
had received a reasonable amount of training in research 
methodology. The formal activities, from 7/19 to 7/22, 
started at 9:00 am and ended at 9:00 pm, and required all 
participants to stay in the same hotel. The unique feature of 
this workshop was its interactive format, consisting of day 
and night discussion sessions, research methodology and 
idea development lectures. The discussion sessions, led by 
an IACMR workshop advisor with seven to ten students in 
each group, were to discuss members’ research ideas which 
had submitted to this workshop in advance. The discussions 
provided a good platform for a young scholar to develop 
resourceful research ideas through the interactions with 
workshop peers and workshop advisors. In doing so, each 
member was able to make and accept honest comments from 
the participants regarding the strengths and weaknesses of 
each proposal. A final proposal presentation on the last day 
of the program was the moment of truth (each group selected 
one best proposal as team presentation); members of the team 
worked collectively towards their common goal. This process, 
therefore, inspired enthusiasm, created team spirit, and even 
enabled participants to ýnd future research collaborators. .

Another highlight of the workshop was the research 
methodology and idea development lectures. In the four-
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day activities, there were 16 parallel lectures which were 
about how to develop research ideas. The courses were not 
completely followed through pre-designed materials. In 
fact, advisors adjusted their teaching styles and approaches 
in accordance with the feedback of participants toward 
lectures so as to improve students’ learning effectiveness. 
For example, in the lecture of "Choosing a Research Topic" 
organized in group discussion format, Professor Jing Zhou 
(the Co-President of IACMR) not only highlighted the points 
of how to identify a research topic, how to challenge the 
existing literature, but also guided us through a brainstorming 
process of how an author develops his or her study. In another 
lecture, “Writing up the Research Proposal”, Professor Jia Lin 
Xie summarized four major elements of a “good” proposal 
by surveying several editors of dominant journals in our 
field: “important research questions”, “logical hypothesis 
development”, “appropriate data”, and “defendable methods.” 
To ensure that the participants understood the content of the 
four components, Professor Xie also asked students to form 
a group discussion and shared their concluding points at the 
end of the class. We also attended seminars led by Professor 
David Whetten, Professor Larry Farh, and Professor Chao 
C. Chen, which were such inspirational experiences to 
me. However, some seminars of the macro groups led by 
Professor Brian Boyd and Professor Eric Tsang were arranged 
in parallel with micro sessions so I regrettably wasn’t able to 
attend. Fortunately, we could still learn from them from other 
member who attended their lectures and many interactive 
activities. All advisors have been the best role models to 
us in terms of both teaching and research. As scientists, 
they showed us true commitment, rigor, and spirit towards 
research. 

The advisors gave us not only professional knowledge 
but also played the role of a spiritual mentor. Prof. Anne Tsui 
told us: “Regardless what belief you had about research, this 
workshop will enable you to develop a scientist spirit.” She 
frequently cited the great scientist Albert Einstein’s wise 
sayings and inspired us that the purposes of science is “to seek 
truth or valid knowledge” and “to be concerned for making 
life better for ordinary humans.” She urged us not to forget 
these core values whenever we involve in the processes of 
truth seeking and of being a happy scientist even though we 
may experience failure, especially in the processes of journal 
submissions. Prof. Xie reminded us it is normal to have 
papers rejected and we should maintain a positive attitude 
event toward rejections. But we should prepare ourselves to 
be independent scholars including the determination to go 
beyond our own advisors. A good scholar should break out the 
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comfortable zone and the protection from his or her advisor, 
ýnd his or her own sky, and pursue his or her own research 
interests. I think such courage would support us to take on any 
challenges. From the bottom of my heart, IACMR Workshop 
is worth participation by junior scholars regardless of where 
we come from and where we long to go. 

In the end, I would like to thank Professor Wei-Chi Tsai 
for hosting such a valuable workshop, and also thank the 
College of Commerce of Chengchi University and National 
Science Council in Taiwan who sponsored such a wonderful 
event with good venue and crucial funding. The IACMR 
workshop could not be successful without their efforts and 
contributions.

G?AKP R_gncg Umpiqfmn Pcdjcargml Pcnmpr
 (Originally Written in Chinese)

Hsiu Min Chen, Doctoral Candidate, Postgraduate Programs in 
Management of I-Shou University

With a cup of coffee, my room was filled with coffee 
aroma. I took a sip and turned on the music that created the 
atmosphere like being near an ocean, with blue sky as well 
as with sea breeze, accompanying a peaceful mind. I felt 
like I was in heaven. With a grin, I remembered the scene 
so vividly when Professor Jia Lin Xie was displaying her 
humor and charisma in the classroom. Even if it has been 
more than a week after the workshop, every moment of the 
ýve-day journey was always on my mind. Unforgettable!!! It 
is just like the Chinese sayings: “Words can hardly describe 
my experiences” and “It can only be sensed, but cannot be 
explained in words.” I learned a lot more than I had expected 
from this workshop. There is no substitute for first-hand 
experience. I know it’s hard to put all the wonderful things 
of the workshop in writing. Yet, I am determined to share 
my thoughts even though my words here might only be able 
to depict one tenth of the whole experience. It’s because I 
cannot and I don’t want to forget my memories of interacting 
with the group mentor and members, as well as many of my 
thoughts that emerged at those moments.

The beautiful and the melancholy: My reþections of the 
IACMR WORKSHOP in 2011.

I have heard so much about the previous IACMR 
Workshops that it seemed to be a legend created by professors 
and scholars. Before leaving for Taipei, there was a moment 
I worried whether I could survive all the way through this 
workshop and that I might give up without holding out till 
the end. Yes, I can and I am still alive full of energy due to 
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my persistence and potential. Indeed, a workshop became 
a legend with reasons. Like finest coffee, it is a bit bitter 
and pungent but a taste so worth sipping. I believe that all 
participants in the workshop appreciated the support and 
efforts from the staff of the College of Commerce at National 
Chengchi University. I was very impressed by the venue, 
hospitality of the organizers and the guidance of IACMR 
faculty advisors.  A great workshop not to be missed!

This is the first time that IACMR held its workshop 
in Taiwan. The theme was “Research Methods and Idea 
Development Workshop” to help improve participants’ 
research methods and research idea development. The 
former was achieved through two or three lectures and the 
latter through two or three discussions per day with a group 
of mentors. Rigorous research method training is a critical 
factor for one’s career as a researcher. Fortunately, because 
our doctoral program at I-Shou also emphasizes it, I could 
review and internalize these different knowledge bases into 
my knowledge system quickly. Among these lectures, Prof. 
Whetten’s lecture, theory development, and Prof. Farh’s 
lecture, construct measurement, were the most familiar areas 
to me. Their seminars were excellent. I felt the most useful 
ones to me currently were the research-relevant practical 
skills and application training courses, such as Prof. Zhou 
and Xie’s courses. Specifically, when Prof. Zhou taught us 
how to create a research idea, she combined two approaches, 
evolutionary thinking and group brainstorming. The reactions 
from the participants were so strong that they surprised 
even the mentors. Similarly, Prof. Xie summed up a few key 
points concerning journal review and then let each group 
discuss an assigned topic to report within a limited time. 
We had to practice brainstorming as well as integrate each 
individual’s knowledge and intelligence to report the learning 
performance. It was so worth learning for us. Additionally, we 
also learned how to prepare and deliver a lecture in the future 
by observing these lecturers’ teaching styles as well as course 
planning. I was particularly impressed by Prof. Xie’s unique 
style which was not only interesting, but also effective. It was 
full of enjoyment.

Besides lectures, I could interact in group discussions 
with peers from different universities and thus understand my 
strengths and weaknesses. Moreover, it was the team mentor's 
guidance and suggestions that benefited me a great deal. 
The mentors’ passion and “Tao” (principle) for research not 
only broadened my professional horizons, but also allowed 
me to learn how to be a competent scholar and researcher 
from our mentors. These role models have different research 
directions and career planning, but they share one common 
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